Exceptional Equestrians of the Missouri Valley, Inc. 
a. [bookmark: _Toc225155708]Whistle-blowing
i. An employee who reasonably believes that inappropriate business conduct, including but not limited to matters involving corruption, unethical practices, violation of State laws or regulations, mismanagement, gross waste of funds, abuse of authority or danger to the public safety, is occurring should raise the issue with his/her supervisor or if this is considered inappropriate the issue should be raised with the Administrative Manager. If the employee is not comfortable in reporting to his/her supervisor or the Administrative Manager the conduct or activity should be reported to the President of the Board of Trustees.  

ii. Pursuant to the False Claims Act, an employee is protected from retaliation which denotes that no employee shall be penalized, disciplined, discharged, demoted, suspended, threatened, harassed, or in any other manner discriminated against, in the terms and conditions of employment, for assertively participating in actions to report and investigate such claims. Any employee who believes they are the subject of such retaliatory action on the part of EEMV should immediately report the incident to the President of the Board of Trustees who shall respond promptly to address the matter


















